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MCC = Member Conduct Committee Publication®
HB = Hearing Board
BoD = Board of Directors *If deemed appropriate
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f rthearequest for supporms deemed to Jbe without
“umerit, the ‘Committee ‘Chairman ‘shall so notify the
requesting ‘member The matter will inot ‘be consid-
“ered further wnless ‘the ‘member lis ‘able to furnish
new ‘or:additional information, which the Committee
deems relevant, within ten (10) ‘working days follow-
g serwce of ‘notice of the mvestugahons termina-
Gf i

: —New *York vNY 10017---. hou!d ‘be
- sshall melude o -
Bk ~;a) ‘the’ mame(s) posmon(s) or t|tle(s) :and: address(es)
“of: ,employer or others who ‘are |believed ‘to \have
i knewiedge pertamlng to the -subject <0f ithe 4com—
“plaint; T : -
the issue or matter of 'ethrcal pnncnpie Mhlch the

sent m"tnplucate .and ;

b '-r

i 9 ACTION: ’BY THE IEEE EXECUTIVE C@MMITTEE OR
: _-specrﬁc provisions of the IEEE Code of: Ethlcs whlch _“ OARD OF DIRECTORS :

" lare deemed relevant; | - : , “The MCC, ‘following a preliminary investigation -of
.»c) a fuII descnptlon of the crrcumstances or *facts "f'«i*anyareques'ts‘for.support rreceived, ;shall 'submit ‘a-re-
] _zport to the ‘ExCom ‘which shall sinclude findings and
i ecommendatlons Hor iconsideration “by ‘the 'ExCom.
The ExCom may, if it deems it appropriate ‘to do so,
ppomt ian ‘advisory ‘board toassist it in considering
uch ireport. ‘On the ‘basis ‘of information available, the
-ExCom ‘may, thereafter, -offer support tothe ‘member
‘as Iappropnate “to ‘the ‘circumstances and consistent
“iwith- the .current JEEE Policy and Procedures Manual.
“The ExCom shall make the final decision as to support-

. zsons or entities outside the membership of IEEE or " “iinga ‘/member, wnless ‘the ‘ExCom or ‘the BoD deter-

_ the employer concerned, the Committee shall: * “mines that'the BoD should make such final 'decision.
® obtain from the requesting 1EEE member.a letter " “The 'BoD or ‘the ExCom upon -approval by the BoD
-of waiver::and ' “may jpublish findings, ‘opinions, ‘or comments in sup-
‘® send to the employer(s) concerned a-letter dlS- 5 port ‘of 'the ‘member iand ‘take such further action as
‘claiming ;any .and ‘alljpurpose orfintent to engage .ay e in the interests of the member the IEEE, orithe

“in collective bargaining on ibehalf of the HEEE - _ngmeenng professron

member with respect to.such imatterssas
‘salaries, 'wages, benefits, iand working condmons 2
8% rcustomarily dealt with:by laborwunions. %
.:b) The Committee "has 120 days from the date when' lt_
~acknowledged the receipt ‘of :a request for:support
: “ito prepare a“‘Reportion’Preliminary Investigation.

] ,c) If the request :is ‘deemed to ‘be ‘meritorious,*the * -
. “Committee shall submit ‘to the JEEE Executive

d) such documentatlon as ithe member is _able to -fur—
Jmish in isupport of ithe request: iidentification ‘of.
-»matenals in'the possessaon of others thought to be*

a) if in the course of its investigation and review, “the o -
‘Committee “‘deems it .appropriate ‘to icontact iper

,m: A separate Ethlcs ‘Sounce Sheet has ‘been
. sprepared on Procedures for IEEE Discipline of
““Members on Ethical Matters. For additional
assistance lin“preparing requests for ‘support
. 4or for-discipline for submission to the MCC,

Urefer to the IEEE Policy :and Procedures Man-
wal, 7.12, “Brocedures for Use by MCC."
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\1 MCC= Member Conduct Committee Publication®
,} HB = Hearing Board
BoD = Board of Directors *Iif deemed appropriate
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style of an affidavit, itypewritten,: notanzed. signedbyan iPrellmlnary Investigation™-and must-determine whether
HEEE member in good istarding, delivered by certified . sa easonable basis exists foribelieving that:
“mail 'to the ‘Chairman, ‘Member ‘Conduct ‘Committee i) the facts: alleged in'the complaint,if jproven, consti-
JMCC), IEEE, 345 East 47th t., New Mork INY #1001 7 ite cause for expulsion, suspensnon ‘or.censure of
'should be sent in triplicate, e d-shalllinclude: = = he member(s): charged and: g
:a) ‘the name and address of the IEEE member(s) whose ). the facts alleged in the complaint can' be proven.
- sconduct is the subject of the complaint; -3, “HEARING 'BOARD (HB): must determme whether the
~ 'b) sa statement which sets forth with reasonable spe- sconduct in‘guestion:
acificity 'the alleged conductiofithe YIEEE member(s) " 4 ﬁa) ncqnstltutes a'matenal vnolatlon of the Constltutnon
“wwhich is alleged to constitute a material violation of " 4Bylaws or'Code of Ethics of IEEE; or :
‘the Constitution, Bylaws, or Cede of Ethics of IEEE, D) ss'seriously prejudicial tolEEE.
ioriconduct which is.seriously ‘prejudlmal to’lEEE; SANCTIONS AND VOTING REQUIREMENTS:
.6) “the specific provisions of any documents ‘described ) iCenstire: An affirmative vote of a majority of the HB
in (b) above, which the alleged conduct is thought to * ‘and/or the |EEE 'Board of Directors(BoD).
wiolate or.contravene; ) ‘Expulsion or ‘Suspension: ‘An .affirmative vote of a
) the name and address of the person(s) ‘believed by -+ ‘majority of the HB and/or'the BoD, and, in-addition,
the complainant to have knowledge pertaining to the : e affirmative vote of % of the HB- and/or the BoD

.. 1subject of the complaint; o ithat the member’s: conduct was senously prejudicial
e) such documentation as the complaunant is .able to : 1to JEEE: :

furnish in support of the complaint, lidentification of . |
imaterials ‘in the possession of others thought tobe
_drelevant;
f) ‘astatement declanng that the person submlttmg the i
complaint will be present at any'hearingat whichthe
complaint is considered, uponthe written-request of - =
either the MCC or the IEEE member charged in‘the =~
complaint. '

HII‘I'EI A.separate Ethics Source Sheet has been prepared
' ton"Procedures for IEEE Support of ‘Members on
[Ethical Matters. For additional assistance in prepar-
-7ing requests for support or for discipline for submis-
- wsion to the MCC, refer to ‘the IEEE Policy and
gt aPmcedures Manual 7:12,"Procedures for Use by
iMCC
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!. JFORM AND CONTENT OF COMPLAINT shallbeanthe ﬁz. JMCC .shalldhave ,II20 fdays“itogprepare a Fieport on
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