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4G ; up we admire bugnacity, Moyjes
and television teach us  that a
punch in the nose is not really as.- i
sault and battery, but merely the ¢
answer to ap, argument for which
there is pg adeqguate verbal pe.
joinder, ’
Many €ngineers  in Ontario, in Can- (3): We lare more likely to agree with
g ada, and indeed in North America are those we Jike personally. Imper.
¢ doing a great deal of thinking, talking, sonality s probably the cardinal
§ and writing about their profession a5 , sin' in dealing wit], human beings,
whole, about g Progress, its . effective. A rather radicy] labour Jeader is
ness and jts Comparative Position in to. reported o have said,  “Thank
day’s Soclety. Very often, comparisons goodness  the employers | dexl i
are. made with other professiong, prac- with are coldly formy], because if A
tices, groups ang individuals, implying Liteally driews, them | might Jike
& that these have greater prestige, equity, them!
; solidarity and recognition | SHpeothyelg, DR RN inherent sentimentaljst,
than do engineers, and | thai engineers B gk ap US our home s fhe
should, therefore, soek tolemulate ‘them, pleasantest. our college th. hist ‘L
W Do engingers really \want the prestige our children the smartest, We lopk "
i) of the doctor, fhe HCmMEE b the owin on our Tlives wigh Sentimental a¢.
tractor,  th, Puwer. | of i industriy) tachment, ;4 it does ot matter
union, the erealive freedom of the Scier - to us that none of the things we
tist, becominyg an amorphoug conglomer- think are true. Anvone who punc.
ate  of many,  often contradictory, . tures oup sentimvnt'ad Fantasy. howe.
.ﬂm'm'('\', or {lt» they want to retain and ever, iy immvdiatoly our enemy,
l‘llh;ln(_'(" their oW ‘llnh\‘l(l.ll;lhf_\t’, and (5) We 4l WADE to foe] IMportant.
the p.‘q‘lu:lhr distinctions of their owy Recognition and  treatmoent HEA
brofession; | individual are quite .y desirable
Perhaps, jf instead of seeking \()lntmm to many of e as is fuancial ad.
to " “problems™ by decentuating  Jiffer. vantige, We look for acceptance "
ences, consideration Were given  to ks on' an equal footing, ,q personali-
or common characteristicg of all human ties important of and. for onrselves.
beings, 4 different an wider Perspective We  want ¢4 give, T not receive,
might result. Here are ten characteristjng advice.
Which everyone shares — (6) We a]l Want to be “in the know,”
(1) All of yq Tesent dominatjop, We Communications is  the greatest
laugh scornfully, accept resignedly, single problem facing vy, Ade-
or complain bitterly what we quate, rapid and accurate informs.
consider ineptness ~ of muddling, tion is essential. Whjile we con-
but there’s one thing we refuse to sole ourselves often “that what the
but up with _ that jg having ear does not hear, the heart does |
anyone uge authority ¢, push ug not grieve ” we merely delude our- ]
around. We wil be led but not selves, The wonderfu], yet fright-
driven. ening faculty of imagination will
(2) We all enjoy a good Hght Wl conjure up 3 myriad of explang.
prone to think of solving  prop. tions — 44 the odds against any
lems  in terms of , Haht i~ 1 of these being correct, are infinjte. |
relatively easier to fight than to (7) We all like to win out over oh- ?
strive for agreement, From boyhood stacles, There’s 4 fascination
3
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about challenege for 4l of us, in
greater or lesser degree. We like
to excel in something — and o
have recegnition and  credit for
the results of our own efforts.

(10) > all wy z
(8) We are all different, Psychologists ' 'V/ We all want a]

try to obtair
call this the theory of individual A :
differences — jt me

accepted he cre
ance,

our own judgment, §o when any-
one is too anxious ty have his ideas

ates his own regist.

I we can get. We
everything we can

iy get  within reason, hut if con-
AL ans simply that vinced we're not getting a square
everybody s different from Gvets deal, we sometimes  become .
lmldy else. There WI;S, 2 gtmdho]d. " reasonable and attempt to justify
i ek {{f. thl;mb i ”(.h' PE }a‘“ our actions on that basis.  Most
Worked. in days £ONE | by \kien people like hard work — particn-
man wanted but little here below larly when they are paying for i,
= and got it, “If you would he : f i
fair, freat all men - alike.”  Thig If all engineers recognize these com-
should he stated, “If you \wn[!(l be o vhumctvristivs,
fair, treat all mer, differently.

behaviour, in themse
friends an( ine

understand  their meaning, ' and
them work for them day by d
gost  that resolution  of
“problems”

(9) We must recognize the
ity of gradualness
being rushed All
to have our jde

inevitabil-

People  resent
of us are keen
oS Jl(‘('f“’tl'(’A 3”)(’

many  of
we  have stpreme  confiderneo in

will come more readily.,

these principles of
lves. their associates,
ed in ullrr others, if they

make

ay, 1 sug-

their

MPLOYEES PLEASE NOTE

As a result of the I,az;m)\\'i(-/-()r(‘ndex decision the
IS receiving g number of oalls from members  whose
terminated by Avyrg and Orenda in February 1959,

As a service to our members we Lave been f'n(hsawmring to find out
from A. V. Roe Ltd, what steps ‘are Leing taken to review the cases of
professional engineers affected by tht“f",Febru;U'y shut down. We have not
been successful and ;04 have no alternative bhut to advise our members
to re-read the Judgment published in the March 1960 issue of the Pro-
fessional Engineer and subsequent appeal decision published in February
1961. If the circumstances  of termination are similar members should
consult their solicitor with a view to taking legal action,

If this office can be of assistance in providing information we are
available,

employment wag

Association office

i

column g}

PLEASE NOTE CORRECTION

is published as q o
Lo this issue there ;

o
rates for Group Life Insur- o do not m
ance.
The heading for the third | < . folly to count another man’s for-
ould read “Toq

tune,
Protection per Unit Including
40% Bonus.” !
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upplement * The starting-post w

as not built
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not expect to arrive,

* A true master never
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